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RTW
• Sec. 408.023. LIST OF APPROVED DOCTORS; DUTIES OF TREATING DOCTORS.

o (l) The injured employee's treating doctor is responsible for the efficient management of medical care as required by Section 408.025(c) and commissioner rules. The 
division shall collect information regarding: (1) return-to-work outcomes; (2) patient satisfaction; and (3) cost and utilization of health care provided or authorized by a 
treating doctor on the list of approved doctors. 

o (m) The commissioner may adopt rules to define the role of the treating doctor and to specify outcome information to be collected for a treating doctor.

• Sec. 408.025. REPORTS AND RECORDS REQUIRED FROM HEALTH CARE PROVIDERS.
o (a) The commissioner by rule shall adopt requirements for reports and records that are required to be filed with the division or provided to the injured employee, the 

employee's attorney, or the insurance carrier by a health care provider. 
o (a-1) A treating doctor may delegate to a physician assistant who is licensed to practice in this state under Chapter 204, Occupations Code, or an advanced practice 

registered nurse who is licensed to practice in this state under Chapter 301, Occupations Code, the authority to complete and sign a work status report regarding an 
injured employee's ability to return to work. The delegating treating doctor is responsible for the acts of the physician assistant or advanced practice registered nurse 
under this subsection. 

o (b) The commissioner by rule shall adopt requirements for reports and records that are to be made available by a health care provider to another health care provider 
to prevent unnecessary duplication of tests and examinations. 

o (c) The treating doctor is responsible for maintaining efficient utilization of health care.
o (d) On the request of an injured employee, the employee's attorney, or the insurance carrier, a health care provider shall furnish records relating to treatment or 

hospitalization for which compensation is being sought. The division may regulate the charge for furnishing a report or record, but the charge may not be less than the 
fair and reasonable charge for furnishing the report or record. A health care provider may disclose to the insurance carrier of an affected employer records relating to 
the diagnosis or treatment of the injured employee without the authorization of the injured employee to determine the amount of payment or the entitlement to 
payment.

• Sec. 413.018. REVIEW OF MEDICAL CARE IF GUIDELINES EXCEEDED. 
o (a) The commissioner by rule shall provide for the periodic review of medical care provided in claims in which guidelines for expected or average return to work time 

frames are exceeded. 
o (b) The division shall review the medical treatment provided in a claim that exceeds the guidelines and may take appropriate action to ensure that necessary and 

reasonable care is provided. 
o (c) The division shall implement a program to encourage employers and treating doctors to discuss the availability of modified duty to encourage the safe and more 

timely return to work of injured employees. The division may require a treating or examining doctor, on the request of the employer, insurance carrier, or division, to
provide a functional capacity evaluation of an injured employee and to determine the employee's ability to engage in physical activities found in the workplace or in 
activities that are required in a modified duty setting. 
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Job Description

• Request for a formal job descriptions from the employer!
• Volunteers for emergency assignments?

• Review the job description
• Understand the essential tasks of the injured worker’s job
• Be aware of working around hazardous machinery/equipment, height, operating 

moving vehicles, and extreme weather conditions.
• Does the patient have more than one job? Or assignment?
• Individual assessment of the worker’s medical diagnosis and job requirements.
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Job Description and DWC Form 073
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Safety-sensitive Industries
• Safety-sensitive Industries
• Department of Transportation Rules and Regulations
• The Omnibus Transportation Employee Testing Act of 1991 is the most important piece of 

federal legislation affecting safety-sensitive industries. The act requires drug and alcohol 
testing of all safety-sensitive transportation employees in aviation, trucking, railroads, mass 
transit, pipelines, and other transportation industries.

• Any employer whose business is regulated by one of the following federal agencies and 
organizations is covered under the act:

• Federal Aviation Administration (FAA)
• Federal Motor Carrier Safety Administration (FMCSA)
• Federal Railroad Administration (FRA)
• Federal Transit Administration (FTA)
• National Highway Traffic Safety Administration (NHTSA)
• Pipeline and Hazardous Materials Safety Administration (PHMSA)
• U.S. Coast Guard
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FMCSA Safety-Sensitive Position Definition

• For the FMCSA, all drivers “who operate a commercial motor vehicle in commerce in 
any State” are safety-sensitive employees.

• A safety-sensitive position refers to a job in which the employee is responsible for his 
or her own or other people's safety.

• If an incident occurs, there can be serious harms to the employee, his/her coworkers, the public at 
large, or property.
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FAA Safety-Sensitive Position

• In their definition in 14 CFR Part 120, the FAA lists nine safety-sensitive functions as well as 
the types of employee's subject.

• The safety-sensitive functions are as follows:
• Flight crew member duties
• Flight attendant duties
• Aircraft dispatcher duties
• Flight instruction duties
• Aircraft maintenance or preventive maintenance duties
• Ground security coordinator duties
• Aviation screening duties
• Air traffic control duties
• Operations control specialist duties
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Safety-Sensitive Position

• The Omnibus Transportation Employee Testing Act of 1991 is the most important piece 
of federal legislation affecting safety-sensitive industries. The act requires drug and 
alcohol testing of all safety-sensitive transportation employees in aviation, trucking, 
railroads, mass transit, pipelines, and other transportation industries.

• A safety-sensitive position refers to a job in which the employee is responsible for his 
or her own or other people's safety.

• Be knowledgeable of the patient’s complete list medications and co-morbidities.
• Case Example: 43 y.o. male with chronic, non-work related LBP on high dose of opioids being 

released to RTW for a work-related ankle sprain, full- duty, safety sensitive position.
• You received a DWC Form 073 for RTW without restrictions. What should you do?
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Dictionary of Occupational Titles

• https://occupationalinfo.org/

• This is the complete Dictionary of Occupational Titles (DOT) revised fourth edition, as 
supplied electronically by the US Dept. of Labor

• Job descriptions
• Physical demands (Strength rating): Sedentary, Light, Medium, Heavy, Very Heavy.
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Dictionary of Occupational Titles
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Dictionary of Occupational Titles

• Following are descriptions of the five terms in which the Strength Factor is expressed:

S-Sedentary Work - Exerting up to 10 pounds of force occasionally (Occasionally: activity or condition exists up to 1/3 of the time) and/or a 
negligible amount of force frequently (Frequently: activity or condition exists from 1/3 to 2/3 of the time) to lift, carry, push, pull, or otherwise move 
objects, including the human body. Sedentary work involves sitting most of the time but may involve walking or standing for brief periods of time. 
Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.

L-Light Work - Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force 
constantly (Constantly: activity or condition exists 2/3 or more of the time) to move objects. Physical demand requirements are in excess of those for 
Sedentary Work. Even though the weight lifted may be only a negligible amount, a job should be rated Light Work: (1) when it requires walking or 
standing to a significant degree; or (2) when it requires sitting most of the time but entails pushing and/or pulling of arm or leg controls; and/or (3) 
when the job requires working at a production rate pace entailing the constant pushing and/or pulling of materials even though the weight of those 
materials is negligible. NOTE: The constant stress and strain of maintaining a production rate pace, especially in an industrial setting, can be and is 
physically demanding of a worker even though the amount of force exerted is negligible.

M-Medium Work - Exerting 20 to 50 pounds of force occasionally, and/or 10 to 25 pounds of force frequently, and/or greater than negligible up to
10 pounds of force constantly to move objects. Physical Demand requirements are in excess of those for Light Work.

H-Heavy Work - Exerting 50 to 100 pounds of force occasionally, and/or 25 to 50 pounds of force frequently, and/or 10 to 20 pounds of force 
constantly to move objects. Physical Demand requirements are in excess of those for Medium Work.

V-Very Heavy Work - Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of
20 pounds of force constantly to move objects. Physical Demand requirements are in excess of those for Heavy Work.
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Work Status Report (DWC Form-073)

• Treating Doctor’s role
• Specify the injured employee’s abilities to RTW
• Don’t wait till MMI
• Inform insurance carrier, employer, and injured employee
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When to File Form-073
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RTW

• Employer does not have job for the injured employee?

• It is not the health care provider’s responsibility to ensure that the employer 
has a modified duty position that meets those restrictions.
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Set expectations

• “Studies have shown that the odds for return to full employment drop to 50/50 after 6 
months of absence. Even less encouraging is the finding that the odds of a worker ever 
returning to work drop 50% by just the 12th week.” 

• (Preventing Needless Work Disability by Helping People Stay Employed. JOEM. V48, 
No. 9, 09/2006 972-987)
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Texas Workforce Commission
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Workplace Interventions on Low Back Pain
• 14 RCT articles were included in the review and meta-analysis
• The total number of participants in all the studies was 3197, divided into 1837 in the 

study group and 1360 in the control group. 
• Patients’ ages ranged from 29.6 to 52 years in the study groups, and from 26.6 to 51 in 

the control groups.
• Nursing assistants or healthcare workers in six studies (43%)
• Office workers in two studies (14%)
• Employees in the automotive industry in one study (7%)
• Workers at a manufacturing company in one study (7%)
• Physically demanding workers in one study (7%)
• Workers (without specification of the type of job) in three studies (22%).

The Effects of Workplace Interventions on Low Back Pain in Workers: A Systematic 
Review and Meta-Analysis. Int. J. Environ Res Public Health. 2021 Dec; 18(23): 12614.
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Workplace Interventions on Low Back Pain
Workplace intervention protocols including multidisciplinary interventions 
consisted of a combination of the following programs: 
• Work-related evaluation and a workplace assessment with work modifications 

(four studies)
• Educational program and ergonomic posture training sessions (six studies)
• Supervised intervention of exercise sessions of muscle strengthening, 

flexibility, segmental stabilization, and endurance training on the workplace 
(six studies)

• Behavioral counseling and cognitive-behavioral therapy for LBP or stress self-
management (two studies). 

• The mean follow-up was 11.3 months and ranged from 3 to 24 months.

The Effects of Workplace Interventions on Low Back Pain in Workers: A 
Systematic Review and Meta-Analysis. Int. J. Environ Res Public Health. 2021 
Dec; 18(23): 12614.
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Workplace Interventions on Low Back Pain

• No statistical significance on the number of workers who went on sick leave.

The Effects of Workplace Interventions on Low Back Pain in Workers: A Systematic Review and 
Meta-Analysis. Int. J. Environ Res Public Health. 2021 Dec; 18(23): 12614.
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Workplace Interventions on Low Back Pain

• No statistical significance on the number of days of sick leave.

The Effects of Workplace Interventions on Low Back Pain in Workers: A Systematic Review and 
Meta-Analysis. Int. J. Environ Res Public Health. 2021 Dec; 18(23): 12614.
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Workplace Interventions on Low Back Pain

• No statistical significance of the RTW status.

The Effects of Workplace Interventions on Low Back Pain in Workers: A Systematic Review and 
Meta-Analysis. Int. J. Environ Res Public Health. 2021 Dec; 18(23): 12614.
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Workplace Interventions on Low Back Pain

• Low back pain recurrence was statistically significant.

The Effects of Workplace Interventions on Low Back Pain in Workers: A Systematic Review and Meta-
Analysis. Int. J. Environ Res Public Health. 2021 Dec; 18(23): 12614.
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Workplace Interventions on Low Back Pain

• Low back pain effect was statistically significant for healthcare workers in subgroup analysis.

The Effects of Workplace Interventions on Low Back Pain in Workers: A Systematic Review and 
Meta-Analysis. Int. J. Environ Res Public Health. 2021 Dec; 18(23): 12614.
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Depression and RTW
Interventions to improve return to work in depressed people. Cochrane Database 
Syst. Rev. 2020 Oct 13;10(10):CD006237
Uses RCT studies- 22
Work-Directed Interventions 

• Reducing work hours
• Changing tasks
• Light duty
• Graded work exposure

Clinical Interventions 
• Usual treatments
• Psychological/Psychiatric treatment
• Antidepressants
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Depression and RTW
• A combination of a work-directed interventions and a clinical interventions 

probably reduces sickness absence days within the first year of follow-up (SMD 
-0.25, 95% CI -0.38 to -0.12; 9 studies; moderate-certainty evidence). 

• This translates back to 0.5 fewer (95% CI -0.7 to -0.2) sick leave days in the 
past two weeks or 25 fewer days during one year (95% CI -37.5 to -11.8). 

• The data beyond one year follow-up (RR 1.08, 95% CI 0.64 to 1.83; 2 studies, 
high-certainty evidence) is not significant.

Interventions to improve return to work in depressed people. Cochrane Database 
Syst. Rev. 2020 Oct 13;10(10):CD006237
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• Psychological interventions 
• A psychological intervention, either face-to-face, or an E-mental health 

intervention, with or without professional guidance, may reduce the number of 
sickness absence days, compared with care as usual (SMD -0.15, 95% CI -0.28 
to -0.03; 9 studies, low-certainty evidence). It may also reduce depressive 
symptoms (SMD -0.30, 95% CI -0.45 to -0.15, 8 studies, low-certainty 
evidence). 

• It is uncertain whether these psychological interventions improve work ability 
(SMD -0.15 95% CI -0.46 to 0.57; 1 study; very low-certainty evidence). Not 
statistically significant 

Interventions to improve return to work in depressed people. Cochrane Database 
Syst. Rev. 2020 Oct 13;10(10):CD006237
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Depression and RTW
• Psychological intervention combined with antidepressant medication.
• Two studies compared the effect of a psychological intervention combined with 

antidepressants to antidepressants alone. 
oOne study combined psychodynamic therapy with tricyclic antidepressant 

(TCA) medication and another combined telephone-administered cognitive 
behavioral therapy (CBT) with a selective serotonin reuptake inhibitor 
(SSRI). 

oIt is uncertain if this intervention reduces the number of sickness absence 
days (SMD -0.38, 95% CI -0.99 to 0.24; 2 studies, very low-certainty 
evidence) but found that there may be no effect on depressive symptoms 
(SMD -0.19, 95% CI -0.50 to 0.12; 2 studies, low-certainty evidence). 

oNot statistically significant

Interventions to improve return to work in depressed people. Cochrane Database 
Syst. Rev. 2020 Oct 13;10(10):CD006237
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Depression and RTW
• Antidepressant medication only 
• Three studies compared the effectiveness of SSRI to selective norepinephrine 

reuptake inhibitor (SNRI) medication on reducing sickness absence.
• Findings are highly inconsistent.

Interventions to improve return to work in depressed people. Cochrane Database 
Syst. Rev. 2020 Oct 13;10(10):CD006237
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Depression and RTW
• Exercise 
• Supervised strength exercise may reduce sickness absence, compared to 

relaxation (SMD -1.11; 95% CI -1.68 to -0.54; one study, low certainty 
evidence).

• Aerobic exercise probably is not more effective than relaxation or stretching 
(SMD -0.06; 95% CI -0.36 to 0.24; 2 studies, moderate-certainty evidence). 

• Both studies found no differences between the two interventions in 
depressive symptoms.

Interventions to improve return to work in depressed people. Cochrane Database 
Syst. Rev. 2020 Oct 13;10(10):CD006237
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RTW Interventions for Work-Related Mental Disorders

• 28 studies (19 RCT trials, 9 quasi-experimental studies (lack random assignment)
• Work- Related Diagnoses: Stress, PTSD, Depression, Anxiety, Burnout, and 

Adjustment Disorder
• Interventions:

• Health-Focused (CBT, psychotherapy, OT)
• Service Coordination (Help facilitate RTW process: Communication between 

employee and supervisor, RTW plans, case management, education, training)
• Work Modifications (Adjust work tasks or work hours)
• Multiple Domains ( > 2 intervention domains)

Evaluating the Effectiveness of Return-to-Work Interventions for Individuals 
with Work-Related Mental Health Conditions: A Systematic Review and Meta-
Analysis. Healthcare. 2023 May; 11(10): 1403.
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RTW Interventions for Work-Related Mental Disorders

Not statistically significant

Evaluating the Effectiveness of Return-to-Work Interventions for Individuals with Work-Related Mental 
Health Conditions: A Systematic Review and Meta-Analysis. Healthcare. 2023 May; 11(10): 1403.
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RTW Interventions for Work-Related Mental Disorders

Not statistically significant

Evaluating the Effectiveness of Return-to-Work Interventions for Individuals with Work-Related Mental 
Health Conditions: A Systematic Review and Meta-Analysis. Healthcare. 2023 May; 11(10): 1403.
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RTW Interventions for Work-Related Mental Disorders

• Not statistically significant

• Not statistically significant
Evaluating the Effectiveness of Return-to-Work Interventions for Individuals with Work-Related Mental 
Health Conditions: A Systematic Review and Meta-Analysis. Healthcare. 2023 May; 11(10): 1403.
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RTW Interventions for Work-Related Mental Disorders

• Statistically Significant but the effect is small
Evaluating the Effectiveness of Return-to-Work Interventions for Individuals with Work-Related 
Mental Health Conditions: A Systematic Review and Meta-Analysis. Healthcare. 2023 May; 11(10): 
1403.
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Acute LBP: Opioids Prescribing & Length of Disability

• Early Opioids Prescribing (EOP) in the first 2 weeks of uncomplicated LBP onset
• LOD duration: 1year and 2 year follow up time.
• A total of six studies were included in this systematic review
• All included studies collected data from WC administrative databases and used a retrospective cohort 

design. 
• Five studies were performed in the United States (US) [15,17,30,36,37], and one was performed in 

Canada [38]
• The total number of individuals with LBP was 178,130 with a sample size ranging between 2887 and 

59,656. 
• The mean age of participants ranged from 37 to 41 years. 
• All studies included more men than women with proportions ranging between 62% and 72%
The Association between Early Opioids Prescribing and the Length of Disability in Acute Lower Back 
Pain: A Systematic Review and Narrative Synthesis. Int. J Environ Res Public Health. 2022 Oct; 19(19): 
12114.
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Acute LBP: Opioids Prescribing & Length of Disability

The Association between Early Opioids Prescribing and the Length of Disability in Acute 
Lower Back Pain: A Systematic Review and Narrative Synthesis. Int. J Environ Res Public 
Health. 2022 Oct; 19(19): 12114.
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Acute LBP: Opioids Prescribing & Length of Disability

The Association between Early Opioids Prescribing and the Length of Disability in Acute 
Lower Back Pain: A Systematic Review and Narrative Synthesis. Int. J Environ Res Public 
Health. 2022 Oct; 19(19): 12114.
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Acute LBP: Opioids Prescribing & Length of Disability

• Only five studies presented adjusted associations between EOP and LOD [15,17,30,37,38]. 
• Of these five studies, four studies found statistically significant associations between EOP 

and LOD [15,17,37,38], with one study showing a dose–response relationship between 
MEA and LOD duration at two years of follow-up [17]. 

The Association between Early Opioids Prescribing and the Length of Disability in Acute 
Lower Back Pain: A Systematic Review and Narrative Synthesis. Int. J Environ Res Public 
Health. 2022 Oct; 19(19): 12114.
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Effectiveness of Antidepressants for Adults with TBI

• Systematic reviews (with or without meta-analyses) of the effectiveness of pharmacotherapy 
for post TBI depression.

• Systematic reviews including both RCT and non-RCT (e.g., cohort studies, case–control 
studies) and meta-analyses were included.

• Six drug classes (MAOIs, TCAs, SSRIs, SNRIs, stimulants and anti-convulsants) and 10 
individual drugs were examined across the 22 reviews (Table 3).

• The majority of reviews did not specify the follow up time point (n=15/22)
• One study in the reviews examined outcomes post drug cessation, with outcomes assessed 

7 days and again at 21 days post intervention (Newburn et al., 1999).
• Harms were not mentioned in half of the reviews (n=11/22) 

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an 
Umbrella Review. Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Effectiveness of Antidepressants for Adults with TBI

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an Umbrella Review. 
Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Effectiveness of Antidepressants for Adults with TBI

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an Umbrella Review. 
Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Effectiveness of Antidepressants for Adults with TBI

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an 
Umbrella Review. Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Effectiveness of Antidepressants for Adults with TBI

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an Umbrella Review. 
Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Effectiveness of Antidepressants for Adults with TBI

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an 
Umbrella Review. Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Effectiveness of Antidepressants for Adults with TBI

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an 
Umbrella Review. Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Effectiveness of Antidepressants for Adults with TBI
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Effectiveness of Antidepressants for Adults with TBI
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Effectiveness of Antidepressants for Adults with TBI

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an 
Umbrella Review. Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Effectiveness of Antidepressants for Adults with TBI

“There is some evidence from reasonably high-quality reviews 
that pharmacotherapy may be effective for post TBI depression. 
However, all these meta-analyses were pre-post designs with no 
control comparison group. Indeed, the single control-
comparison meta-analysis, drawn from an intermediate quality 
review, did not find in favour of pharmacotherapy.”

Effectiveness of Pharmacotherapy for Depression after Adult Traumatic Brain Injury: an 
Umbrella Review. Neuropsychol Rev. 2023 Jun;33(2):393-431.
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Factors Affect Work Participation 
In Patients With Sciatica

• Seven studies describing six cohorts (n=1408 patients) that assessed 21 potential 
prognostic factors.

• Patients who received conservative or surgical treatment for clinically diagnosed 
sciatica

Systematic review of prognostic factors for work participation in patients with sciatica. 
Occup Environ Med.2019 Oct;76(10):772-779.
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Factors Affect Work Participation
In Patients With Sciatica

Systematic review of prognostic factors for work participation in patients with sciatica. Occup Environ 
Med.2019 Oct;76(10):772-779.
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Factors Affect Work Participation 
In Patients With Sciatica

Systematic review of prognostic factors for work participation in patients with sciatica. Occup
Environ Med.2019 Oct;76(10):772-779.
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Factors Affect Work Participation 
In Patients With Sciatica

• Seven studies describing six cohorts (n=1408 patients) that assessed 21 potential prognostic factors.
• Patients who received conservative or surgical treatment for clinically diagnosed sciatica

Systematic review of prognostic factors for work participation in patients with sciatica. Occup Environ 
Med.2019 Oct;76(10):772-779.
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Factors Affect Work Participation 
In Patients With Sciatica

Systematic review of prognostic factors for work participation in patients with sciatica. Occup Environ 
Med.2019 Oct;76(10):772-779.
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Factors Affect Work Participation 
In Patients With Sciatica

Systematic review of prognostic factors for work participation in patients with sciatica. Occup
Environ Med.2019 Oct;76(10):772-779.
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Factors Affect Work Participation 
In Patients With Sciatica

• Favorable risk factors for RTW
• Younger age
• Better general health
• Less LBP or sciatica
• Better physical function
• Negative SLR
• Physician expecting surgery to be helpful
• Better pain coping skills
• Lesser depression or mental stress
• Less fear avoidance
• Low physical workload 

Systematic review of prognostic factors for work participation in patients with sciatica. Occup
Environ Med.2019 Oct;76(10):772-779
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DWC Resources

Call CompConnection:
800-252-7031, Option 3

Email:  CompConnection@tdi.texas.gov

Website:  www.tdi.texas.gov/wc/index.html
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Other Resources

• https://www.tdi.texas.gov/wc/hcprovider/index.html

• Trang Nguyen MD, PhD
• trang.nguyen@medicusrx.com
• Phone: 713-292-5099 x 103

July 11, 2023 58

https://www.tdi.texas.gov/wc/hcprovider/index.html
mailto:trang.nguyen@medicusrx.com


Thank you for your time!
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